i Mylan’

To: All Morgantown-based Employees

From: Hal Korman, President, Mylan North America Derek Glover, VP, Quality MPI

Dan Bashour, VP and GM, Morgantown Brian O"Boyle, VP HR, North America
Patrick D. Fowler, President, USW §-957 Dave Chidester, USW 8-957
Toby Spohn, VP, USW 8-957 Butch Utt, USW 8-957 i

Date: July 29, 2009

Re: Recent Unwarranted Publicity Regarding Morgantown Operations

Dear colleagues and members of the Mylan family:

We are writing to you today, together, to address a few pomts about the misleading attacks in
recent days that were made against our Morgantown-based manufacturing operations and you,
our colleagues and employees.

We are immensely proud of our tradition of quality and excellence in manufacturing that all of
you have built over the past decades. The hard work and loyal efforts of Mylan’s people,
regardless whether they are union, non-union or management is what has allowed this company
10 grow, to sucsoed,and-to prosper.

As our Chairman and CEOQ, Robert Coury stated publicly over the weekend, product quality and
patient safety remain Mylan’s first priority. We will never waver from the exceptional
commitment to quality that al! of you continue to demonstrate. This is something that has never
changed about Mylan. As you know, our co-founder Mike Puskar has always insisted that we do
things right, or we won’t do them at all.

The recent attacks against Mylan have come not only from outside the company but also,
unfortunately, from inside. Some seem not fo share our commitment 1o excellence and instead
seck to tear down what you have worked so long and so tirclessly to achicve. We will always be
open to honest and fair criticism, and in fact we welcome a continual dialogue about how we can
do what we do better. We cannot however tolerate unfounded attacks and negativity based on
misrepresentations. As a result, we are asking all Morgantown employees to be vigilant against
unauthorized disclosures of company information, inappropriate communications with outsiders
or any other similar misconduct, and to report such immediately to the Office of Corporate
Comptiance. We need to stand together now to defend what we all know is an excellent com |r_aan;¢'J
with-an unsurpassed track record of quality and manufacturing excellence.

We would like to remind you that requests for information or comment by the news media are to
be directed to Global Public Affairs at (724) 514-1968. This is a long-held and common corporate
policy that will continue to serve us well and be enforced.

Each and every one of you is responsible for making Myfan one of the greatest companies in the
world, and nothing should distract us from that. Thank you, and keep up the good work,



